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AMENDMENTS ON TRAINING REGULATIONS FOR
CAREGTVTNG (CLTENTS WITH SPECIAL NEEDS) NC il

Existing Promulgated Training Regulations
Board Resolution No. 2O07-01

Amendments

Qualification Title
Caregiving NC ll Caregiving (Clients with Special Needs) NC ll

SECTION 1 - Definition of the Qualification

The CAREGIVING NC ll Qualification
consists of competencies that a person must
achieve to provide care and support to
infants/toddlers, provide care and support to
children, foster social, intellectual, creative and
emotional development of children, foster the
physical development of ctrildren, provide care
and support to elderly, provide care and support
to people with special needs, maintain healthy
and safe environment, respond to emergency,
clean living room, dining room, bedrooms, toilet
and bathroom, wash and iron clothes, linen,
fabric, prepare hot and cold meals.

The CAREGIVING (CLIENTS WITH
SPECIAL NEEDS) NC ll Qualification consists of
competencies that a person must achieve to
participate in the implementation and monitoring
of client's care plan, provide assistance and
support to dients with special needs, recognize
healthy body systems and apply medical
terminology, provide care to clients with special
needs, assist in administering medications to
clients with special needs, provide technical care
assistance to clients with special needs, respond
to emergency situations, provide immediate care
and support to children with special needs, and
provide immediate care and support to adults and

with needs.
Job Title
. Caregiver of an infant / toddler
. Caregiver of a child
. Caregiver of an elderly
. Caregiver of people with special needs

. Caregiver for people with special needs

. Caregiver for children with special needs. Caregiver for adults and elderly with special
needs

SECTION 2: Standards
Basic Competencies
. Participate in workplace communication
. Work in a team environment
. Practice career professionalism
. Practice occupational health and safety

procedures

Basic Gompetencies
. Participate in workplace communication
. Work in a team environment
. Solve/addressgeneralworkplace problems
r Develop career and life decision
. Conkibute to workplace innovation
o Present relevant information
. Practice occupational safety and health

policies and procedures
. Exercise efficient and effective sustainable

practices in the workplace
o Practice entrepreneurial skills in the

workplace
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Existi ng Promulgated Training Regulations
Board Resolution No- 2fi)7{1

Amendments

Common Competencies
. lmplement and monitor infection control

policies and procedures
. Respond effectively to dfficutUchallenging

behavior
. Apply basic first aid
. Maintain high standard of patient services

No Amendments

Core Competencies
o Provide care and support to infantsltoddlers
. Provide care and support to children
o Foster social, intellectual, creative and

emotional development of children
. Foster the physical development of children
. Provide care and support to elderly
. Provide care and support to people with

special needs
. Maintain healthy and safe environment
. Respond to emergency
. Clean living room, dining room, bedrooms,

toilet and bathroom
. Wash and iron clothes, linen and fabric
. Prepare hot and cold meals

Core Gompetencies
. Participate in the implementation and

monitoring of client's care plan
. Provide assistance and support on

environment and biopsychosocial needs of
clients

. Develop the ability to recognize healthy body
systems and apply medical terminologies

o Provide care and support to activities of daily
living (ADL) of clients

o Provide assistance in administering
prescribed medications to clients

. Provide care and support to clients with
specialneeds

. Respond to emergency situations

. Provide immediate care and support to
children with special needs

. Provide immediate care and support to adults
and with needs

$ECTION 3:
3.1 Curriculum
Nominal Training Hours:

18 Hours (Basic Competencies)
18 Hours (Common Competencies)

750 Hours (Core Competencies)

786 Hours - TOTAL

Nominal Training Hours:
37 Hours (Basic Competencies)

112 Hours (Common Competencies)
504 Hours (Core Competencies)

653 Hours
+ 160 Hours - Supervised lndustry Learning (SlL

8{3 Hours TOTAL
Gourse

This course is designed to enhance the
knowledge, skills and attitudes of Caregivers in
accordance with industry standards. lt covers
basic, common and core competencies in NC ll.

This course is designed to provide the learner
with knowledge, skills and attitude, applicable in
performing work activities involve in providing care and
support to clients with special needs - children with
special needs and adult and elderly with special needs.
This includes classroom leaming activities and
simulation area.

Upon completion of the program, the learners
are expected to demonstrate the above_mentioned
cornpetencies to be employed. To obtain this, all units

for this must be achieved

Page 2 of 22
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Amendments

design of the cuniculum. Delivery should be
guided by the 10 basic principles of the
competency-based TVET.

3.2 Trainin Delive
The delivery of training should adhere to the

. The training is based on cuniculum developed
from the competency standards;

. Learning is modular in its sfuciure;

. Training delivery is individualized and self-
paced;

. Training is based on work that must be
performed;

. Training materials are directly related to the
competency standards and the currioilum
modules;

. Assessment is based in the collection of
evidence of the performance of work to the
industry required standard;

. Training is based both on and off{he-job
components;

. Allows for recognition of prior leaming (RPL)
or current competencies;

. Training allows for multide entry and exit; and

. Approved training programs are nationally
accredited.

The competency-based TVET system
recognizes various types of delivery modes, both
on and off-the-job as long as the leaming is
driven by lhe competency standards specified by
the industry. The following training modalities
may be adopted when designing training
programs.

. The dualized mode of training delivery is
preferred and recommended- Thus programs
would contain both in-sctrool and inirdustry
training or fieldwork components. Details can
be referred to the Dual Training System (DTS)
lmplementing Rules and Regulations.

. Modular/self-paced leaming is a competency-
based training modality wherein lhe tr-ainee is
allowed to progress at his own pace. The
trainer only facilitates the training delivery.

. Peer teaching/mentoring is a training modality
wherein fast learners are given the opportunity
to assist the slow leamers_

Existing Promulgated Training Regulations
Board Resolution No. 2fl)7-01

1

AS PER NEWTR FRAMEWORK (TESDA BR
2A1+O4)
. The delivery of training shall adhere to the

design of the cuniculum. Delivery shall be
guided by the principles of competency-based
TVET.
a. Course des(rn is based on competency

standards set by the industry or recognized
industry sectoc (Leaming system is driven
by competencies written to industry
standards)

b. Training delivery is leamer-centered and
should accommodate individualized and
self-paced leaming strategies;

c. Training can be done on an actual
workplace setting, simulation of a
worlglace and/or through adoption of
modem technology.

d. Assessment is based in the collection of
evidence of the performance of work to the
industry required standards;

e. Assessment of competency takes the
trainee's knowledge and attitude into
account but requires evidence of actual
performance of the competency as the
primary source of evidence.

f. Training program allows for recognition of
prior leaming (RPL) or current
competencies;

g. Training completion is based on
satisfaclory performance of all specified
competencies.

2- The competency-based TVET system
recognizes various types of delivery modes,
both on-and off-the-job as long as the learning
is driven by the competency standards
specified by the industry. The following
training modalities and their
variations,/components may be adopted
singly or in combination with other modalities
when designing and delivering training
progl:rms:

Page 3 of 22
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Existing Promulgated Training Regulations
Board Resolution No. 2fi)7{1

Amendments

. Supervised industry training or on-th+job
training is an approach in kaining designed to
enhance the knowledge and skills of the trainee
through actual experience in the workplace to
acquire a specific competencies prescribed in
the training regulations.

r Distance leaming is aformal education process
in which majority of the instruction occurs when
the students and instructors are not in the same
place. Distance leaming may employ
correspondence study, or audio, video or
computer technologies.

2.1 lnstitution- Based:
. Dual Training System (DTS)/Dualized

Training Program (DTP) which contain both
in-school and in-industry training or fieldwork
components. Details can be referred to the
lmplementing Rules and Regulations of the
DTS Law and the TESDA Guidelines on the
DTP;

. Distance leaming is a formal education
proess in which majorrty of the instruction
occurs when the students and instructor are
not in the same place. Distance learning may
employ correspondence study, audio, video,
computer technologies or other modern
technology that can be used to facilitate
leaming and formal and non-formal training.
Specific guidelines on this mode shall be
issued by the TESDA Secretariat.

. Supervised lndustry Training (SlT) or on-
the-job training (OJT) is an approach in
training designed to enhance the knowledge
and skills of the trainee through actual
experience in the workplace to acquire
specific competencies as prescribed in the
training regulations. lt is imperative that the
deployment of trainees in the workplace is
adhered to training programs agreed by the
institution and enterprise and status and
progress of trainees are closely monitored
by the training institutions to prevent
opportunity for work exploitation.

. The classroom-based or in-center
instruction uses of learner-centered
methods as well as laboratory or field-work
components.

2.2 Enterprise-Based:
r Formal Apprenticeship - Training within

employment involving a contract between
an apprentice and an enterprise on an
approved apprenticeable occupation.

o lnformal Apprenticeship - is based on a
training (and working) agreement between
an apprentice and a master craftsperson
wherein the agreement may be written or
oral and the master craftsperson commits
to training the apprentice in all the skills
relevant to his or her trade over a significant
period of time, usualty between one and
four years, wfrile the apprentice commits to
contributing productively to the work
business. is

of the
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Existing Promulgated Training Regulations
(Board Resolution No. 2fi)7{1}

Amendments

into the production process and
apprentices learn by working alongside the
experienced craft sperson.

. Enterprise-based Training- where training
is implemented within the company in
accordance with the requirements of the
speciftc company. Specific guidelines on
this mode shall be issued by the TESDA
Secretariat.

2.3 Gsnmunity8ased:
. Community-Based Training - short term

programs conducted by non-government
organizations (NGOs), LGUs, training
centers and other ryET providers which
are intended to address the specific needs
of a communily. Such programs can be
conducted in informal settings such as
barangay hall, basketballcourts, etc. These
programs can also be mobile training
program (MTP).

3.3 Trainee Entry Requirements
Trainees or sfudents should possess the

following requirements:
. can communicate both in oral and

written;
o physically and mentally fit;
. with good moralcharacter; and
. can perform basic mathematical

computation

This list does not include specific
institutional requirements such as educational
attainment, appropriate uork experience, and
others that may be required of the fainees by the
school or training center delivering the TVET
program.

Trainees or students wishing to enroll in this
program should possess the following
requirements:

Have completed at least 10 years basic
education or an alternative learning systems
(ALS) cerfficate of completion with grade 10
equivalent holder
Basic communication skills

a

a
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AmendmentsExisting Promulgated Training
Resolution No- 2007-01)

Regulations
(Board

3.4 List of and taterials
Recommended list of tools, equipment and

materials for the training of 25 tainees for Caregiving
NC ll are as follows.

f,AIERIALS
-_ffi-
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ffi
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l2 pcs B3sin (mdl) 2 pcs 8p rppcatn,
nrscmd 5pc. Fe€drlg boil6 w/

@ver and o0Dles
'l oc. Billv bdh lub l sit (:.{fs lmktr 4 p6.
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Cindsela. sw
whrb elc

I sol Ctlina wJB
10

$ls
Ttslrmls(H,
ndol. Axilh.
Trmrucl

.{ CrnrrcA
Sruq ol Mdsly

1 set C@hng ubrEds lmt 8.eid iocts 5 Cgpleleturty
Chrldlmd

5 pcs Cultlng boild 1 wxf
WashingmdtrE
- Heaw OutY

6. Baby Ptry

1 set Cudsy luM Dder
7 Furdrmtdsol

Nusim
lDa Electnc knrle 1 Dc. Wsohrm *d€ 8 Cm&booh
1pc Ebcarc otrner lDc WtEel chrr 9 I oddler Ha y

l0 pcs. Gom (hosfxtal) 1mn Vaaum cle3mt
- |hrw fhtv

l0 CacoltheAdui

loc Hot water biq I pc. C(mEde il Frsl Ard Boc*
lD€ le6p lpc 12. (}augol

Diffsmltueas d
ttelu*I pc. Kettle 1pc Hqh chair/ bmster

wU rcrtatle sat

lsl Pds ard pan 1 unil
Dresng trolby w, 1*U

each
TOYS

l0 pcs Pot holder

cotlofi bills
medxrre gNas
tlsllml"r
wmddrasng
$t

13. CrayorB
la. Hry Dq€h
15. Sh+estrld
16. ColdrgBool(

2 pcs Apron I /. M6rcil lilobrle

I set
Cn tches
(sdiGtable) I

each

Uurmy(lEbyild
adult) "
-rerdlrdhiE

18. P6h E prrllq/s

I set

Gr{ilmgkt
(hafl)rush. smb.
mil6tls, md
brush)

,|

each

DmytorCPR
(inhnl, child and
adim) "

t9. Toys (6sorr€d),
gam€smd
ussori*

5 pcs. Hed io$el OFFICE EOUIPTEI{T/
FURI{NURE TAPES/DISC

I sel Fedng uteBds
(Chld ed idutt) lmrt Far rpchim 20 CPti (lnfet,

Child md Adr.drl

lret tUesmng cup 1 uut Tebsgm 21. AflitcialRe+
(lnb.il. ClrU a|d

Recommended list of tools, eguipment and
materials for the training of 25 trainees for
CAREGIVTNG (CLIENTS wlTH SPECIAL NEEDS)
NC II.

TRAII{IXG CENTER OFFICE
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1 REAtll 44. l€tter. leBal boftd p3p€r {e!ch)
:5 Jl[o-:horlFotrer eac}t

25 PCS tn8q,. short Enrelop egch

1 REAIII 44. lfder, bg8l bond papet {each)
1 BOX Fast€mr
1 EOX Sripre wire

J PCS StUnfO\/ hk mnectin tap€ i iuid
I aox Paper clip

Vrhdc botrd mrteE (8EO.EJIE BLACK (eschj

3 PCS Penal erasef
lrlSTRUCTIOIIAL IIATERIALS ead LEART{lHG GUIOES

QTY UNIT DE SCRIPTION'SPECIFICATIOX

I coPf Sessff paffi ps uni! of comp€tenry
1 COPY On lrE Job Tranng (OJT) progrsm

25 coPrLS Trcs Rewd Bmks
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6lms almt5 pcs. Pehr

Pick up lscep1 pc.

6S

lp€

LEARflIilG NESOURCE AREA

TOOLS end EQUlPtiiEllT

QTY UI{IT 6E Sc RrmoxlsPEclFrcATlol'.
ctTc Oesi'fop cotnpr:ter sith iriemt 8cc€st

SET LmgEbtewlttr1 Cheis7

? ut{t t 5 E@kshe+ru
I COPY Renvmt Tmiruag R€girston fot the qualif€tion

coPlEs

-mpeency-8 

aled Leaning Module ( C g Lrit )
,l COPY Odco.rE+sd Tr8mi:e Curiculum for ti€ qu8khc€tloo

coPrEs
EACH

n*vrdt Pfriqrpim bss and rcgi.d$ions.

r RA 110!8 OSH Lrw
. RAt0t730et Priv.cyLg
. RA 9003 Ecoaoeil, Solid Wnft&"trin0ffer&l0l Ad

of 2O0O

. RA 69OC Toxi,c St.ostryrces A Hstttos &

Nud.srw.sE Contpl Act of 1900

e PO 85& Codcm Slnitdion of t,le Phlipdns
r Senste Bi[ 2201 Craoiwrs vlb$lrE Ad
. RA xo4 PIW'lc ltrl3ittgAd
o RA t0018 l.ler Phitm.'c' Ltw

tiJHO Gjidelires oo anrecton preyef,Don ind BnttdCOPIES

2
coPlEs

EACH

Tefl releene ot b6k relerBnB

o FundarnentrE ol Caa{rtYilg
. Fundrmntalottli.rsing
. Car€gtring to. neilbom to prcsatrEler
r Nr*s Pod(cl Gjira
e ttcdicddic{iorury
. Kltls l PPD

. Prhcirh5 and p.!.i$c otthar.peulic comftunicrton

. Prinoples and prrarix of ergmomie

. BaSich6ntntnstomy

. Brsichumanphyriclogy

. Princbl€ o, Grar.th and Oeyelopmcnt

. Princirl€s ir trygicm p.sclicag strd tadrniqueg

. PrincipEs in thGr8pcutic techniquos

. f,lEEmEl tod Child Nslilg
r Crtu Fryourgbtby rndyouneChild
. ErilyChit hoodAsr.tsment
. The $ci.l st eEr of phy
. Child.nd.dobscenrpiychisiy
r Cuegivas C.re flm or iluEing Care plan

r Eoical and lccsl stffE'Irl d care 006l snd !|hm!EtJ
e Princigfies ol lnHbn Contd
r tlcr,tom Soemirp
. &lgf83llliodtof n onde to c*iildren
. tledical Surgicd
o Chilrtlroad trnessas rnd mrnageftdd
r Adult lltrss end llefirgGrnenl
o D.elhg uilh Peoplc wilh Sp.cill l.l*€tr
. efiht{f$i? Oisdder .nd U,mrn.genEnl

COPIES

coPtES Prlebrcks
5 COPIES Coronng boohs

? COPIES Cio. GAOW.6L0W poster

2 coPlES Text releEnca m

COPIES
EACH

Audaoersusl Vnlco presentNlion

r HsndwsghrE tcchnhns
. Glovins l€dinCc
e tllbsring of PeEnrl pro0activ€ equipnpni
o 8rtfihg o{ rhe Eldery
. 880[ng otaE Ambd.lory snd Nm-Ambutstory

Psti€nt
o Heir. iooi rnd ngd crre
. Pulre oxi,netar

?age7 ot22

I



-----v,tel sign rr*iig roi rault
. Os4ri.d.rd l,ls- O64riad 8ed [lrking
. Ho* io usc gll,cotrEter
. Assist cli€ftlh Gdino trd ddnktlg
r Asistthe dist ir toaacting tnd G{iminrtifi
r Assisl tha diml rrith dEirE snd undrcssing

r Orat care tor eldcrty md persm EJU,sFPdal ne€ds

ftte pslrcha Patbrt alrd comr Palicnt
. ChenginC Crg€wenf,dlrpering elderty w perm with

5pccid necds
. Ass6t th. clieot ,ilh mbubtbfi 3nd fsn3lar
o Ass&iin dcYicc3 etd how to us€ il
. Medicrtis prtps8lio'l
. Ne.tac.tifi dminisfeikn
. A$i3t in simph sBr.rnd c.rE
. AssBt in elhatar arc ttrd ircontimne mtnogGrenl
. Applytleho{tndcoldthcmpy

I r Assislhghnh.&sriof,

I r Pain Nmaeremnt

I o Fedng OE Elderty

| . F..ding Eth dGff pclslc and dctl Hp

i o PrwidcaE&dsupporltotliertwithcmocnitsl
I ai.".o.t

. Provide crra tnd Eupport to dienl $fi ch.ll€rEoo
bahsvis

o Sg[q[ cere arrd ilppotl to disd with scnstry
degcm[tiorl

. Pro$dc ara ard suPport to dbni with Alzhcire/s
diffi

. Provire 6c t'rd support to dant with Pskinson's
dis€sr€

. Pmlirl' caE .nd guPporl ro daent with ch.onic
(trs€E€

o llusde streh end mugde spagn mn.eem.f
, Frr&tre snd dislocatiffi affl it3 msnrgemcnt
o Dilhnrd lledicsl coridiliofl in al sytl€m !*bst 5

dis..s€s)
, FlerdtotesssassrtrGnt
e Crrying Tecftniqus tor elda''y
. P{db9a&hdl.^il,&cD.ilrr
. Co.rffifi lnirricg snd Accident among eldaity ud

psroat glh rlaciil na*ds
r Bsic First oid tnd Bcic Lri! Support with AED ior

Adult

rc8$SqB38EA

UC: I.PARTICPATE lf, TNE IXPI-EIEXTATIOII AID lotu[(,xlll(i (]{' GuE lI'5
CARE PLAX

EQUIPTEI'I
qIY utalt t EscRtPnoil,sPEctFtcATloH

,l UNIT LCD proiec-tor

1 5el Audl+.vds equip{rent
TOOLS

QIY UHII OE SCRIPT'OH' SP€CIFICATIO}I
'I FC VY?nteboard

1 tc Clip Chrrl tclist 5 Cse plm mrd. by th€ Dodor tr Nur*s,
XATERIALS

QTY U'IIT DE SCRIPTIO}I'SPEClFICATIOH

PC Sampe nursg sre plan t€mplate
PC
t,c Personel cafe suppoil daa

Endorsemsl report
I REANI Bof,d Psp€r
1 BOX Br&o-l Pa (J-dhi R.d. Blua. Etsk. Qumtty: I bu ps

oolo. )
IX SIRUCTIOI'AL I'ATERI.AL S

QIY ulltr DE SCRtPTIOll'SPECtFtCAIlOIt
5 COPIES Cmpeteocy-Bosed Learning [4odutileElIi)

1 COPY
llodde ol kEtuclton Participrtog n th€ trrptarcnUtron ana
Llof,ildrE ot Clbnt'3 Cm Plrn

Page B of 22
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BIOPSYCHOSOCTAL IIEEDS OF CLIEXTS

t

{h): r5O tm. Flow Ete: 1

m.or x

lffitrlhlis rEde Efi
b.thfiei s AC adtpter. N.W. : 08/1.Okg. Pump mode:

Angle' 80'+5'.Knsert Ljfiing Angle: 40. + 5'. Vrrth cmtrotls
brake to llbs se(iyrr io s€t predetemincd paflmts . Bed
Fmrnffirk mEde from mild slel ERW cc{yrgdJ tubes .

Arwmffi eloy sire rsil. @llcpscd typG with sfe lock.

x

TEREilOLOGI€S

50' . NGhrdt-l-AN temh.l. Comectims+tDMt. cornpment
tEminal

USB cfilrln8. l0 W qnpd po{er. AUX lN pori. Uicro USB

Hard OGk Orivezs0 GB or
US8 port HOUI port VGA port Procassor tniel Cffe Ouo or

Llod€lsnhDoll Removable 3DOrg6ns Humgn Orgon

ca.e

1

I COPY
udeo5

1 rL Single bed maltrss LIIq!: Fom: Sec: 36'(WE ?5'(t). 25
ctn t*i()

1 t"c Llffi H.mp€r (Sizr: L: 20' r W: 20' x H: 3O'. M.d. of heavy
tubdrr st.al manted m 75m 4 Ffacat swirel c$Ers 6. wilh
Ey€r msnull oflprde. Pmvired *ith Crnvsss b6g,

PC B€dsde Table tallBlf,icl; Wmd)
PC Ue6ed€ chu LBbttq$ vl'ood )

IOOLS
QTY UIIIT oE sc RrPTlotar sPEclf tcATtoit

5 Tnrh bo Lrld$( Dod.d ls Sdd Bi}Mcdioal Wlsto; Blrch.
Rcd. Yeflil. Bluc rndWMc)

rcS lsuttdry hrdles
5 PCS Pctr (.EIiC6( B-!. Dog. C.t, Firh. \,}ti!! Rrt Ourntr: I

Pee!!!9ry)
PC.s Bed t06l0(N.leri.l Codtm. Cobr: Vltite, Si!e: O0'x 0tr

5 PC5 Pinil (Mtt!nd: Fsm. Colc YJhrtp. &rr8,; 16- x 24'i
4 rcs Pilhry €s (tht€ml Codtpn. Colo(: t+tld.. Sl3G,; t0' x 2a'i
2 tlosp.ad Drlr StE t (.llTLOJ* Coton: Cobr: G]t€n; Sizr

90a 180 cq)
Hcdtrl Rubbcr St|G t [,lItEAil: RebOcr. Cdor'Mluliiaok
Size: 80 x 100 m )

PCs EACH oEposabtc E€d lIDoEIDgl S, trl, L. XL sEes
I PCS Bed alsket LE{tti Zoox z4o ffi. f,llterisl: cotton

IAT€RJALS
QTY' UT{IT oE scRrPTtox/sPEctFrcAnox

5 SETS Lqux' sp (N€t Vl€€m looo ml. lntended tof Hlndwashngi
5 PCS Bar iorp LlJalwgght : 10Og , lnlcnded br Hsdwrshing)
5 PCS H0nd rml GSaIA2o'x 29' . Cobr: O'lteiiinr Cirod

5 PCS
AII Purpo* GhBoe.,,(il.r Weigtn: 500ml. lntendad tor
derning ltoor )

5 rcs Chlmois LI,I&B!! Co{rm)
80x IlEpotsole Irssus LtrJeg FBsl TEu6 l

25 PC5
Sur!rc.I froc n.3k t^l4gl tpe r 3 Ply Ef&a& Bidirect on!t,3
fty T.ten On. Duck Bilt )

w..bt.r.

III STRUCTIOI'AL IATERI.AL S

QTY UNIT oE scRrPTlotalsPEctFtcATtoil
CQPIES Compctency-Bss€d Leamng Moduh (CBLll)

1 COPY
Llod!.Je ol kEtuctid. PBidn! Assisilnoe -dsupport to
Cli.nts rith Sp€cal N..ds

Page g of 22



I COPY
H€drc8l Termimlogy

ll PC
6ffiif, lram€ 1

'I PC

I FC

I PC actmyG

UC: II.P8OVI,E CARE AT{O SUPPORT To ACTMTIES oFDAILYITA_GJA0-TI6-F-
CLIEXTS

.lemcnt ODt anb.sicvit l Jignsof climtFirrtoperftimit{sntcliY.ffGr 
-EQUIPIIEXT

qIY UI'IT DE SCRIPnOxT SPECtFtCAnOn
PCS Ansod Type Slood Pressue Mondor

I FC
Digitsl Blmd PErsue Monnor ["[*nmgt+OGt8 Sfittm,
gaCEf8jc,melhod. Pffi s6e AA rte x4 . Rrtcd
Voltag€ OG6V=3W)

2 PC-s Pulse dretet

TOOL9
QIY u!ilf DE SC Rr PTIO'{l SPEC tFtCATtOl{

Sterhffip. L$Dfgr.p:ca : surgicat irainicr-lre€I-SE-a5
tm. Duel Hesds - Sfgffgegd bell)

1 rc lvd Clock [ryp€ Ousrtz AnobS. si:e: 30.5 . 30 5. 4.3 cm.
tl.terial: Plastic)

I FC VJnst Etch urh *@d hand

5
DagrtEI Th.fmffii{Qr LtrniE Orer. And. A)dl!. &pcul.il
Ftr€rErd. Gllntity: 'lpo'type )

6
Kidl€, b.rin {iE It : 6' ( ?pcc). r0' ( 2pca), 12' ( 2pCjr.
Stsrrcss rnd pLslb )

T,ATERI,AL S

qlY UNII oE SCRTPnOilTSPECtFICATtO}{
PCs TGn Bln LJidO, Ccded Yelros. Gren and Blsc*)

PACKS Conm &ilFiLl00pcsi

PCS
Cdm 8slts crngler{JyrE- Sttinle3s Steel. SEe :Sma[,
Hcdium. LrrlE)

5 rcs
) EOXES Disposd Cles Glrve3 LIIAc: Lslx, loopcs ps boxl

EQUIPIIEIIT
QTY utrltT OE SCRIPTIOHI SPECIFICAl ION

1 UNIT

{f€rD€d Aadstle ta5ae Ylh*ls fo. hosrxtal md hEmJ:
|reigtrt Adiustabl€: 2S' - 40' . O|IIIENS|ONS: 15'{D) x 3O,MD
x 2&4O'(H): Brse Oimnsiore: t5.5'(D):26.5"{li4; Tebte Top
DirnerEilrB: 30/"(L) x 15'fl/y) x 0.75"iO)

TOOLS

QIY UNIT oE scRtPnora/ sPEctFtcATtot{

1 SET
gamemr. Lf,Jioalfit pbte. ,pp.izer plrte. unds tier plate.
suP borl )

, SET
FlrlwE Lpio{lEt knif". spsn 8rd fork. Saha spom ant@
f3h knifc. soup spom)

a SET ot8ssErc {Jflttslg|oblet. white snd red white gtsss)

6 PCS
Food Stomga tJt&E; 'luppemore cmtam-1Glas:
Bnd Plrstb (Iielfft) brg Gustarr: ?p6 t ry€ t

6 PCS Drsh .ag dryer
? PCS TBbledoth

2 PCS Plamsl
PC5 Recrrngulsr t6y

a PC5

6 rcs Tsble nspkin
SET Ccndrm$ls

1 Rltl

I gox Fer
mlor

5 PCS
2 PC
5 PC Cteming sponge pad net

Page 10 of22
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a PCS

pe,I BOXES

Cotton
5 rs

PC
'| i rize

1

2 SETS
mBle

I 9m
5 rcs x

Catton

u

5 PCS
Slsilless md dctb )

2 PCS D€nture
}IATCRt,ALS

QTY ulltr T}E SCRIPTIO'{'SPECIFICANON

2 acxES

2 EOXES
SrrgtcI| t c.l rE.3r( {,llJlll typ.: 3 P8 Fl{B& Brdrcrroool, g
Ply fs On, Oucf( Eill )

PCS
rcs

4 P(:s .IgEdADol$J F tr adll ffid c.i[ldren
2 EOXES Ioothpasle (.EOtedulr end ctulden
5 PCS
2 PC5
I uox crr x
2 PCS
I PACK

alcmnt9: Assrst tha clltrt slrr Oalhtng ,tfmmo
Ar3aJt ltc clarrt ir hel c&, fuo{ oer: lrd lrrl c:r: (grDomlng)
Asrid lhc cfcrrt in lrE GIt of rrr3, Gxr, rr* and lfuo:t

TOOLS
QIY UHIT DE SCR'PTIOT"SPECIFICATIO'{

) ru5 t €dprn fith gl)ot{;{ ,itrbnd: PLstic . strnt6s. Oulntity
lPllltlel

I PCS Udnd t"f,lnter[tl Rastic . stehksr. C.umbty : 1pc ,ryp€ I
a PCS
2 PAIR Cmt6ct L€nlcs

PCS Cmtrd lcns c8*

t PAIR
Hearng sid rtth b.sh onO Cs@95@Eii;t;A-
encrnrl noi* and m.ke the S&.OlIouFut to th. e.. csnrl
smmth )

Page11of22
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2 BOXES Tff Bril

SETS Fs msl'e 8nd

PCS Cotm

\

PCS
-Net

l,(-5
J PCS Adult Lolion (.llql Y,ler0

PCS ht: g.80 oz
2 PCS

2 SET9
C,Gsn 8ed u0e0lEltl 5h€at, Boltm Sh€€t, RubDer She€t,
DEr Sh*l erld Top ShG€t )

PCS
Shm$oo Trough {vtrf&! Pl.dic End inflrtlbae Ouantty: lpq
typ. ), PCS

PC5
2 rc5 Cmb s har plcl( snd breh
2 Eac

PACKS (;oum Da[s (iu]9Pcs,p8d( )

3 PCS
Coltan BCts €nisteriJng Strinlcss Ste.l. Sbe :Snall.
tledium. brg€)

a PCS
2 Rqlrer loilet lissue

alcrlcnt: Agstl ttE clHt sth mbuLatim.nd transftr
EOUIPTIENT

QTY UIIIT oE scRrPTroll,sPEctFtcAnora

t PC

Hosptrl B{d (D{msimi 79" x 38'x 2? BEclIen Ufting
Angl€i 80'+5'.Kne€r&st Lilthg Angle 40. + 5'. V,.ttfi cmtrolls
brske to slbw care0iv€r to set Itihrni08llparsrneter.. Bed
Fffit rude from mitd rleel ERW recterloular tubes .

AluriM rBoy siJe rer. co{spsad typ€ uth sfe lock

I PC
Snqle &d Fme {!l1g[g : wood ot Strel.SEe -36-

twh 75- (L) )

1 PC
SingL b.d mrtt!5s Ltrll: Form Szc: 36' (Wh 75'tL).2E
cq t{d()

1 U}IIT
Hosprlr{ €rergEncy bunon r.,Er Sronel Cord LIAiSie io
em€rpffcy bi,tlon tr cad thst signal €ffrgscy to ceil the
stte tb! o, h€dth m pwider )

2 UNITS
s&pcltaber LEeatltg z4 x I solid Tre Flst tree vvh€€15 8-
x1' ftonl Ebr tld i€c. S..t Wdlh: 18' x l0'. Wefht
copsdt: ??9h,5)

UNiTS
W.lking cme (36i - 3f. dUClOLtB adjustebti. non*Hd
rubb€rlip. toomd hmdle)

a UNITS
Adult rxilbry nJrcfies (rtuninm.a@G6te puil5iIEl6-
l'€r : 5:l trcight p{t erfr)

2 UNITS

TOOLS
qIY UTIII oE scRlPno[ sP€ctFtcAfo]a

a SETS
sles Bcd Ligt$i"Eht eh.€t. Boilm Sh€€r. Rubba, Sh€€J
D[, Sh€rl .rd ToC Slret )

PCS Beh gnp T6nster Ban

, rcS
f, Sho€s {^!0&skid soLa
2 PC5 Robe
a

2 PCS

5 COPIES uELlr)
'| COPY I'leds

6

on

t POSTER

I POSTEff
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TO CLIEIT$

I PC
sheh.es and

x x m
dmr

I FC
Size: 44OLX4OO!55O tm. Nel l0 5 ke,

empearture

SETS

Als*IEr
Dispening gpome. dilpensirlg crrpg

Pref$cd syring€s
Pill pots

PiI d.{ts

syrup

I COPY
to Cffi vrlh Sp€cial Nerds

UC: 6.PROVIDE AsssTAnCE wltH CLEilTS TECHflICAL f nEXEEDS 

-
roots

qIY UNIT DE SCRIPTIOX/ SPECIFICANOT

6 Pq5
Coum Bslb Bnbtfr /,T$!e; 9t inlese St3el. Sire :S;gIt,
t$€dium. llrlE Qrutty: 2 pcs per s{ze )

2 PCS swmfE(/ECB

I SETS
f,rmr surglc€l mstrullMt i_&lltrh tqfoto, Tooth fS0cl&,
Sutgic.I *+!gF. b.ndq€ scissffi. rRdle hotde0

6 PCS
l&lrE, b€sin (.1jat : 0'{ 2pcs). r0' ( 2pcs}. 12 '( 2perl
St inLss ind plstb )

MATERI,ALS
Qfi UTIII oE scRrrlloNlsPEclFtcAnoN

5 PACKS 1OCDc6i

5 PCS 70 % Abohol tJilG*Weqht 500 mt)
2 80xE5 AlstEl rsab

80xEs t^,r.Jatts t4q. l00ps per box)

2 EOXES
tr

Qurnilfy: 1 bc per

5 PCS
and

'| BOX gE€€ LS&B4 x 4 rches )
1 EOX lotUlotlc crcam or tiintr*@
1 6OTTLE Slsla waler Llqooml)

gn

rcS Kxtrpy brsin GEr : 0'( Zpc).l0-I:pcsfl-2=T?;esi-
SLanlcss.nd d!4ic )

Page 13 of22
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6 rc5 [i€dium- 2 5ize

2 soxEs d
I

5 PCS
Red. Yeltd. Ekre snd

I PC
an openng or

windw)

x

2 cmpa€5s

a cmpre55

range
Cmprcsso.) Gl4umtn. Cap.ciq ( tlebuli:ff ) 5ml, Size;
l.8ai'r3.'t'r 1.0.

PCS
tube. 8rd mcdffslion

I 80x as

per

5
Cotton

x

BUSTER
PACK EACI{

I COPY
Clentr wtth Sp€.isl Nc€ds

Page 14 of 22
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UC: 7-RESPOI{D TO ETRGE|{CY SlTUATlOltlS
EqUIPN€XT

OE SCRIPNOilI SPEC'FICAIIOt{QTY UNIT

1 UNI] Dummy for Edult {wih l€ht detectfr af}d cfiater)
I ulil r AEO tor sdull (pralotype)

1 uNIl Dumy tor chrld (ufi lgm deteclfr gnd clrcte.j
I UNIT AED tor child (pradotype)

UNIT DBang Tmlley1

IO(,LS
QTY UT{'T OE SC RIPTIOX'SPECIFICATIO}I

I PIECL, SurBica,, s{isso.s
I FIECE Eandageffi6
I PIE(;E Prck up ,ueps
1 PIECES Iisue lor€ps
? PIECES Suf8iEl fiorceps

3 stt s
3 SETS Sofi Splint

5L I5 l-fsl 8rd k{
PIECES Alcdi6l tr8y (stairdgs steel)

3 PiECES fo{kEy besin {dssridstrnless st@l)
2 PIECES tnstffit iry silh €Er (rillmless staell
1 PIECE CeMcal coller fo. sdobscence
1 PIECE Csrdis boild fd edolescem€

*lAIERTALS
QTY UNIT OE SCRIPTIOH.lSPECIFICAIIO}T

I tif).x (;ls gloves (5O pac)
Surg{;c gloy.r (drlItIr'{ rs.s 5"5, S,6.5, 7, 7.5, 8i

1 Eiox SurErEl ma5* (50 pisxs)
6 BOTTLES TO rlElBI (BllBaslz50ml epscir/)

?5 PIECb5 Hospltal natr fl€t
2 PACKS Clum B8lts {ttbgju 1OO bslts)

l5 PIECES Triangle bild8ge
3 5Et5 Elastlc B3(doge ldtfeGnt sce z-, 3 '. 4')
l0 PACKS Surgical Md bsndsge (dlf8Frt4x4)

1 LI IER Soakmg elubon [mstrumit dBnfeclant)
I UIER RtrEf,e i&rts (Pl8n ifSS)

IX STRUCTloXAI IIATERIALS
QIY U}iII DE S€RIPTIOHISPECIFICATIOH
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Existing Promulgated Training Regulations
Board Resolution No. 2fi)7{1

Amendments

3.5 Training Facilities
The Caregiving Leaming Facility must be of

concrete structure. Based on class intake of 25
students/trainees, the space requirements for the
teaching/learning and cuniculum areas are as
follows:

Based on a class intake of 25
leamersltrainees.

Space
Requirement

Size in
Meters

Area in
Sq.

Heters

Total Arm
in Sq.
lleters

Space
Requirement

Size in
ileters

Area in
Sq.

Meters

Total Area
in Sq.
Meters

Administration
Office

Administrative/Of
fice Area

15
sq.m. 15 sq.m.

Demonstration
Room

Training
Resource Area

10
sq.m. 10 sq.m.

Child Care 30 30 Practical Work
Area - Persons
with Special
Needs

25
sq.m.

25 sq.m.Home
Management

60
sq,m

60
sq-m-

- Elderly Care 30
sq.m-

30
sq-m.

Practical Work
Area - Persons
with Special
Needs Children

20
sq.m. 20 sq.m.

Contextual
Leaming Area

30
sq.m. 30 sq.m

- Care for
People with
Special Needs

30
sq-m.

30
sq-m-

Leaming
Resource Area

15
sq-m

15 sq.mAcademic Room 30
sq.m.

30
sq.m.

Cornputer
Laboratory

10
sq.m

10 sq.m.Study Room/
Leaming
Resource Center Circulation Area 30

sq.m. 30 sq.m.Clinic

Cotrnseling Area 5 sq-m. 5 sq.m.Separate
Restrooms for
Female and
Male

Clinic/Lactating
Room 5 sq.m 5 sq.m.

and

Cornfort Room
for Special Child

'10

sq.m 10 sq.m

J each

l-ibrary holdings
must be less
than five (5) titles
related and for
each title at least

Separate
resboons for
female and male

10
sq.m.

'10 sq,m.

Total workshop area: 180 sq. m- Total workshop arca 185 sq. m.

Working Field 0.25 hectare {ilOA/Rental)
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Existing Promulgated Training Regulations Amendments

3.6 Trainer's Qualifi cations
Board Resolution No. 2fi)741

. Must be a holder of NC lll

. Must have undergone training on Training
Methodology ll (n', ll)

o [Vlust be physically and mentally fit
. *Must have at least 2-3 years joMndustry

experience on supervisory/managerial level
. Must possess good communication skills

*Optional. Only when required by the hiring
institution

. Must be a holder of National TVET
Trainer Certificate (NTTC) Level I in
Caregiving (Elderly) NC ll

. Must be a graduate of any allied health
courses or Bachelois Degree

. Must possess good communication skills

. Must have at least two (2) years industry
experience for the last five (5) years

3.7 lnstitutional Assessment
lnstitutional assessment is undertaken by trainees to
determine their achievement of unlts of competency.
A certificate of achievement is issued for each unit
of competency.

lnstitutional Assessment is gathering of
evidences to determine the achievements of the
requirements of the qualification to enable the
trainer make judgement whether the trainee is

or not com nt
SECTION 4 Assessment and Gertification Arra nts

To attain the National Qualmcation of
Caregiving NC ll, the candidate must
demonstrate competence through projec{-type
assessment covering all units listed in Section
1 . The successful cardidate shall be awarded
a National Certificate signed by the TESDA
Director General.

4.2 fhe qualification of Caregiving NC ll may be
attained through -
4.2.1 Accumulation of Certificates of

Competency (COCs) in the following
areas -

4.2.1 " I Providing care and support for infants,
toddlers and children
. Provide care and support to infantst/

toddlers
. Provide care and support to ctrildren
. Foster social, intellectual, creative
and emotional development of
children

. Foster the physical development of
children

. Maintain healthy and safe
environment

. Respond to emeEency
o Clean living room, dining room,

bedrooms, toilet and bathroom
o Wash and iron clothes, linen and

fabric
. Prepare hot and cold meals

4.1 Competency Assessment is the process of
collecting evidence and making judgments
whether cornpetency has been achieved. The
purpose of assessment is to confirm that an
individual can perform to the standards expected
at the workplace as expressed in relevant
competency standards.

The assessment process is based on
evidence or information gathered to prove
achievement of competencies. The process may
be applied to a full qualification or employable
unit(s) of competency in partial fulfillment of the
requirements of the national qualification.

/I.1 NATIOT{AL ASSESSTENT AND
CERTIFIGANON ARRANGEUENTS

4.1.1 To attain the national qualification of
CAREGMNG (CL|ENTS W|TH
SPECIAL NEEDS) NC tt, the candidate
must demonstrate competence in all
units listed in Section 1 . Successful
candidates shall be awarded a National
Certificate signed by the TESDA
Director General.

4.1.2 A Cefficate of Competency (COC) is
issued by the Authority to individuals
who were assessed as competent in
cluster of related units of competency,
namely:

COCI Proyide care and support for
children with special needs

. Participate in the implementation
and monitoring of client,s care plan
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Existing Promulgated Training Regulations
Board Resolution No. 2d)7-01

4.2.1.2 Providing care and support for the
elderly and people with special needs
. Provide care and support to elderly
. Provkle care and support to people

with spedal needs
. Maintain healthy and safe

environment
. Respond to emergency
. Clean livirE room, dining room,

bedrooms, toilet and bathroom
. Wash and iron clothes, linen and

fabric
. Prepare hot and cold meals

4.2.2 Demonstration of competency throqgh
projecttype assessment covering all required
units of qualification

4.3 Assessment shall focrls on the core units of
competency. The basic and common units shall
be integrated or assessed concurrently with the
core units.

4.4 The following are qualified to apply for
assessment and certmcation:

4.4- 1 Graduates o, formal, norFformal and
informal institutions induding enterprise-
based training progr€rms

4.4.2 Experienced workers (wage employed or
self employed)

4.5 Reassessment is allored only after one morth
from the date of assessment- Reassessment
for a National Certificate shall be done only on
the tasus that the candidate did not
successfully achieve-

4.6 A candidate who fails the assessment for two
(2) consecutive times will be required to go
through a refresher course before taking
another assessment.

4.7 Only certified individuals in this Qualification
may be nominated by the industry sector for
accreditation as competency assessor.

4.8 Only accredited competency assessors.re
allowed to conduct competency assessment,
however trainers who are accredited
competency assessors are not allotied to
assess their trainees.

Amendments

. Provide assistance and support on
environmental and biopsychosocial
needs of clients

. Develop the ability to recognize
healthy body systems and apply
medical terminologies

. Provide care and support to activities
of daily living (ADL) of clients

. Provide assistance in administering
prescdbed medications to clients

. Provide assistance with client's
technical care needs

. Respond to eme€ency situations

. Provide immediate care and support
to children with special needs

GOC 2 Provide care and support for adults
and elderly with special needs

. Participate in the implementation
and monitoring of client's care plan

. Provide assistance and support on
environmental and biopsychosocial
needs of clients

. Develop the ability to recognize
healthy body systems and apply
medical terminologies

o Provide care and support to activities
of daily living (ADL) of clients

. Provide assistance in administering
prescribed medications to clients

. Provide assistance with client's
technical c:tre needs

. Respond to emergency situations

. Provide immediate care and support
to adutts and elderly with special
needs

Upon accumulation and submission of all
the COCs acquired, an individual shall be
issued Ate conesponding National
Certificate for the Qualification_

4.1.3 Assessment shall cover all
competenciras with basic and common
integrated or assessed concurenfly
with the core units of competency.

4.1.4 F,u:'y of the following are qualified to
undergo assessment and certifi cation:

4.1.4.1 Graduates of WTR-registeredprogram, NTR_registered
programs or formal/non_
formal/informal includi
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Existing Promulgated Training Reguliations
Resolution No.2fl)74{

Amendments

4.9 Assessment of competence must be undertaken
only in the TESDA accredited assessment
center, The performance of assessment
(demonstration of competence), horever, may
be done in any venue or workplace duly
designated by an accredited assessment
center.

4.10 The guidelines on assessment and ceffication
are discussed in detail in the Procedures
Manual on Assessrnent and Certification.

enterprise-based trainings related
to CAREGIVING (CLIENTS
wlTH SPEC|AL NEEDS) NC u.

4.1-4.2 Experienced workers (wage
employed or self-employed) who
gained competencies in providing
caregiving services for at least
one (1) year within the last five (5)
years.

4.1.5 Recogniti,on of Prior Learning (RPL).
Candidates who have gained
competencies through education,
informal training, previous work or life
experiences with at least three (3) years
of caregiving experience within the last
five (5) years may apply for recognition
in this Qualification through Portfolio
Assessment.

Requirements and implementation
procedure of Portfolio Assessment must
be consistent with TESDA Circular No.
47, series of 2018 on "lmplementing
Guiddines on the lmplementation of
Porfrolio Assessment Leading to
Recqnition of Prtor Learning (RPL)
within lfte IESDA Assessment and
Ceftfication Systern,

4.1.6 Holders of National Certificate (NC) or
Certiftcates of Competency (COC) in
Caregiving Services NC ll are required
to undergo re-assessment under the
amended Training Regulations (TRs),
upon expiration of their Certiflcates.

4.1.7 The guidelines on assessment and
certification are discussed in detail in the
"Proedures Manual on Assessment
and Certification" and "Guidelines on
the lmplementation of the ,,philippine

TVET Competenry Assessment and
Certifi cation System (PTCACS)".

4.2 COilPETEiICY ASSESSHENT
REQUISITE

4.2-1 Self-Assessment Guide. The self_
assessment guide (SAG) is accomplished
by the candidate prior to actual
competency assessment. SAG is a pre_
assessment toolto the candidate and
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Existing Prom ulgated Training Regulations
Resolution No.2fi)7{1

Amendments

assessor determine what evidence is
available, where gaps exist, including
readiness for assessment.

This document can:
a- ldentify the candidate's skills and

Knowledge
b. Highlight gaps in candidate,s skills and

knowledge
c. Provide critical guidance to the

assessor and candidate on the
evidence that need to be presented

d. Assist the candidate to identify key
areas in which practice is needed or
additional information or skills that
should be gained prior

4.2-2 Accredited Assessment Center. Only
Assessment Center accredited by TESDA
is authorized to conduct competency
assessment. Assessment centers
undergo a quality assured procedure for
accreditation before they are authorized
by TESDA to manage the assessment for
National Certifi cation.

4.2.3 Accrcdited Competency Assessor.
Only accredited competency assessor is
authorized to conduct assessment of
competence. Competency assessors
undergo a quality assured system of
accreditation procedure before they are
authorized by TESDA to assess the
competencies of candidates for National
Certification.

the
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